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The Effect of Trait Mindfulness on Interpersonal Conflict in Preschool
Teachers: the mediating role of envy and emotional exhaustion

Jingfeng Yan' Zhanmei Song'" Jiayang Ye” Dan Qiao’
(College of Education, Wenzhou University, Wenzhou)

Abstract: 75 preschool teachers were studied using the interpersonal conflict work scale, envy
scale, emotional exhaustion scale, and mindfulness scale to investigate the relationship and internal
mechanism between trait mindfulness, interpersonal conflict, envy, and emotional exhaustion. The
findings revealed that the direct effect of trait mindfulness on interpersonal conflict was not statistically
significant. However, trait mindfulness was associated with emotional exhaustion and interpersonal
conflict. And trait mindfulness influenced the interpersonal conflict of preschool teachers primarily
through the independent mediating effect of emotional exhaustion. As a result, trait mindfulness could
predict preschool teachers’ interpersonal conflict via the independent mediating effect of emotional
exhaustion. However, trait mindfulness did not predict preschool teachers’ interpersonal conflict via the
independent mediating effect of envy or the chain mediating effect of envy and emotional exhaustion.

Key words: trait mindfulness; interpersonal conflict; envy; emotional exhaustion; preschool
teachers.
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